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NnMPO AOCHNIAOXEHHSY ABOUT THE STUDY

« 400 pecnoHOeHTIB « 406 respondents
« 2,9% YyCiX nNnpauiBHUKIB « 2.9% of all court staff
CUCTEMU

. All court levels represented
« YCI PIBHI CcyOiB YKpalHu



COURTS OPERATE
UNDER EXTREME
WORKLOAD

85% report workload above
acceptable levels

73%
report staff shortages

91% work overtime

CvyaOBA CUCTEMA
NMPALIKOE B YMOBAX
NEPEBAHTAXEHHA4A

85% OUIHOKTb HaBaHTaXXeHHS 9K
BULLE MPUMNHATHOIO

/3% NOBIOOMMSAKOTb MNPO HecTauy
NnepcoHany

91% npaurroTb MOHaOAHOPMOBO



PSYCHOLOGICAL NCUXONOriyHnm

WELLBEING CTAH

54% significant emotional 54% 3HauHe eMoLlinHe
exhaustion BUCHa>XeHH4

65.5% have considered leaving 65,5% 3aMmMCnroBanmMca Han

their job 3BiNbHEHHSAM



WAR AS A WORKPLACE
STRESSOR

/8% reported significant impact
of war on work performance

34% have access to fully
equipped shelters

65% cannot continue working
from shelters

BIMHA 9K ®DAKTOP
NMPODECIMHOINO
HABAHTAXXEHHS

/8% 3a3HaYnnm CyTTEBUU BB
BiIMHM Ha POOOTY

34% MakoTb NOBHICTKO
obnallToBaHe YKPUTTS

65% He MOXYTb MNpaLroBaTH B
VKPOUTTI




SECONDARY
TRAUMATIZATION

26.6% work with war crimes or
other traumatic case categories

38.2%
report possible or existing
secondary trauma

BTOPUHHA .
TPABMATUSALIA

26,6% MNpauroroTb 3i cCnpaBaMu
MNpPO BOEHHI 3NMOYMHM abO
IHLUMMKM TpaBMaTUYHUMU
KaTeropiaMm

38,2%
MaloTb O3HaKM BTOPUHHOI
TpaBMaTM3aLll



MOST VULNERABLE HAWUBINbLU YPA3JIUBI

GROUPS FrPYIMun

« MOMIYHUKW CyOOiB; . judicial assistants;

e MPaUiBHUKN 3 KDUTUUHNM . staff facing critical workloads;
HaBaHTAXXEeHHAM; . employees affected by staff

. MPAUIBHMKM B YMOBaX KadpoOBOIro shortages;
nepiunTy, . frequent overtime workers;

- MPAUIBHMKMN, SKi perynspHo . staff exposed to traumatic cases

NpPaLKTb MOHAOHOPMOBO;
e MPALIBHMKN, LLLO KOHTAKTYIOTb I3
TpaBMaTUYHUMU CrpaBaMu.



INVESTING IN COURT STAFF MEANS INVESTING IN
RESILIENT JUSTICE.

[No6po6yT npauiBHMKIB anapaTiB cyaAiB — Lle He nulie NMUTaHHSA
TYPO6OTH NPO nNepcoHan. Lle nMtTaHHA 6e3nepepBHOCTI NpaBocyans.

Court staff wellbeing is not only a workforce issue.
It is a justice resilience issue.




Thank you
for your attention!
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